
The Amies Freedom Choirs, directed by Adwoa Dickson, came into being in 2014 when it was recognised

that women who could not easily access other art forms embraced the act of group singing. The choirs meet

weekly to bring together participants to sing together in a joyful and supportive space. The choirs aim to

develop the musical and cultural awareness of women who have survived trafficking by exploring songs and

musical styles from each others' cultures and languages.

After a year in the Freedom Choir, and if they are ready, participants can move to the Amies Alumnae Choir,

focusing on public performance and long-term musical development, supported by professional musicians.

The wonderful, strong women of the Alumnae Choir have not only already sung with our Freedom Choir for at

least a year. They have also taken a major decision that they want to perform for the public beyond our

friends and supporters. As such they become advocates for themselves and for our work, they can overcome

their pasts and shine out through their singing and testimonies.

The Amies participants face many struggles connected to their lived experience of human trafficking and

modern slavery: housing insecurity, long waits for documentation related to their status as a refugee/asylum

seeker, financial insecurity, loneliness, poor mental and physical health, difficulty sleeping, PTSD and other

trauma-related disorders and conditions.

The therapeutic act of group singing, and the weekly routine of coming together as a supportive community

of peers, helps participants to develop the confidence and communication skills to work through tough

situations in life by supporting them to see themselves more positively and imagine a bright future.

As Amies Alumnae participants are with Pan for a longer period of time, the longer term circumstance shifts

are more keenly understood. It is observed that many are cycling down from the high of getting their papers

(after years of stressful waiting) into the lows of navigating universal credit and housing support, poor

accommodation which feels unsafe and unsuitable and in some cases, homelessness. They face battles with

council housing officers and benefits officers with less and less support from migrancy/trafficking support

services, and charities such as Pan, which work with participants longer-term, become vital community

anchors - providing opportunities for signposting and peer-support which otherwise do not exist.

Consistency is key for the Amies Alumnae participants, especially when things in their day-to-day life feel

challenging. Being there each week and running sessions which are consistent, predictable and offer clear

pathways to develop, such as through songwriting and preparing for performance, Amies allows participants

to grow and develop in confidence, communication and engagement in a space which is safe and supportive.

"The time I just joined the choir, I was, feeling shy. The more that I'm coming to the

group, they support me."

- Amies Participant
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Throughout the Year

Sessions:

We delivered 32 regular sessions, once a week, during term time (30/09/25 to

30/06/26), on Tuesdays between 5:45pm and 8pm in our centre in Vauxhall.

We provided sessions for a total of 21 participants, with over 90% of these participants

attending 5 or more sessions.

The Amies Alumnae Choir performed 4 times - At Pan’s new centre launch party, at an

event held by Border Crossings at Hoxton Hall, at a fundraising dinner Pan held during

Refugee Week and in a workshare alongside the Freedom Choir.

The choir performed to over 350 people.

They recorded 5 songs, alongside the Freedom Choir with sound recordist E Alisigwe.

In all we delivered 1494 participant hours of workshops and creative activities.

The ethnic breakdown of the group is 90% Black, 5% South Asian and 5% East

Asian/South East Asian.

All participants identify as women, and are referred to the projects by professional

services supporting them as survivors of human trafficking and modern slavery.

Black South Asian

East Asian/South East Asian



Throughout the Year

Recruitment and Retention:

16 participants from the previous year continued in the Alumnae Choir, only 2 participants did not,

with one leaving because she was attending University to study health and social care. 1 participant

rejoined after not attending for a year and we invited 4 participants from the Freedom Choir to join

the Alumnae Choir.

Recruitment occurs via our beginner choir - Amies Freedom Choir. After being a participant for at

least one project year, they may be invited to join this choir if they have shown sufficient

commitment - ie attending regularly, attending on time and staying until the end, communicating

well. Participants may also be invited if they show particular enthusiasm or skill in music.

There were a few participants who attended only at the start of the year and then dropped off - one

participant was busy running her own business making clothes, another focused on being a

volunteer peer mentor in our Amies London project and another participant had a baby!

Next year 2 participants from the Freedom Choir will move to the Alumnae Choir and also stay on

to act as Peer Volunteers in the Freedom Choir. The team are looking forward to welcoming new

participants to the Alumnae Choir, as it ‘raises the game’ of the members who have been with the

projects for many years, and encourages them to push their own boundaries. The new Alumnae

participants have shown significant talent in music, as well as big growth in confidence and

engagement. The team think they will bring a lot to the Alumnae Choir.
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Participant Attendance September 2025 - June 2026



The first term of the project saw 3-4 new

members join from the Freedom Choir. The

returnees were welcoming to the new members

and the group gelled well from the outset. The

dynamics are interesting as some people have

been there much much longer than others. It

creates a wonderful opportunity for leadership

skills development, as more established

members ensure newer members are looked

after, know what is going on, help them with

voice parts. One participant in particular, M, who

tends to be very shy, thrives in this 1-2-1 peer-

support type role.

Project Overview
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The first term of the project saw 3-4 new members join from the Freedom Choir. The returnees were

welcoming to the new members and the group gelled well from the outset. The dynamics are interesting as

some people have been there much much longer than others. It creates a wonderful opportunity for

leadership skills development, as more established members ensure newer members are looked after, know

what is going on, help them with voice parts. One participant in particular, M, who tends to be very shy,

thrives in this 1-2-1 peer-support type role.

Several participants who have been in the choir for a long time are cycling down from the high of getting

their Home Office papers into the lows of navigating universal credit and housing support, poor

accommodation which feels unsafe and unsuitable, battles with council housing officers and benefits officers

with less and less support from migrancy/trafficking support services.

The second term of the project is defined by the move of all Amies Projects into the new Pan Centre space in

Vauxhall. After years of operating out of hired spaces, having a ‘home’ is a huge shift. Participants are

noticeably more physically relaxed  during games and warm ups - the previous space had large windows out

onto the street, with the new space feeling more more private from the public and with a sense of ownership

by the community.

There is increased connectedness between the project and the wider charity, with participants having a

greater understanding of who the Pan central team are now that the office is visible from the space where

the participants sit to eat before session.

“After you finish the performance, I was very excited too. I spoke with some very important people. I spoke to

the director here, she's in big position.” - Participant

Participants have continued to develop

working creatively in their first languages,

working on a rewrite of the piece ‘Strong

Woman’, to include interjections from new choir

members in their languages. The development

of first language creativity within sessions

seems to have either directly or indirectly had

an impact on those less confident in English,

with one especially shy participant who has

been with the Amies projects for years and

shown limited progress in terms of her

confidence to speak in front of the group, now

speaking up in front of the group more -

sharing thoughts in reflective feedback

conversations, and even reading a poem aloud.



Project Overview Continued
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Participants were also invited to attend Refugee week events at Pan Centre, one being a podcast recording

by another Pan project - for young refugees and asylum seekers, and finally an event by Xian Zephaniah,

about the life and work of Benjamin Zephaniah. At both events, participants sat alongside public audience of

a variety of ages and backgrounds, and enjoyed ‘meeting heroes’ and hearing perspectives of ‘brave’ young

people, who had some similar life experiences as Amies participants.

The choir is focussed on end of year performances, building in more movement and individual vocal solos.

They have worked hard to re-work a previous original work by Adwoa Dickson: ‘Strong Woman’ to bring in a

new featured soloist, and to include every participant taking a mini-solo which they have written themselves,

in their first language. The participants have been very supportive of the featured soloist, which facilitators

feel is partly due to the relationships and trust they have formed with their peers, but also as they all have a

mini-solo, are sharing the limelight and can empathise with the bravery it takes to speak out in a

performance.

The choir performed for the opening of Pan Centre in

January 2026, to an audience of more than 200

people. They helped show the heart of what Pan does

to an audience not yet familiar with it. Their

performance helped the event feel like a real

celebration.

The choir also performed on International Women’s

Day for the closing night of the play ‘Suppliants of

Syria’ at Hoxton Hall. The event was run by the charity,

Border Crossings.

Pan held a fundraising dinner during Refugee week

on 16th June at the Pan Centre. The choir

performed for the guests as the entertainment for

the evening.

The Alumnae Choir’s final performance of the year

was alongside the Freedom Choir on the 30th June

at the  Pan Centre for a workshare. The two choirs

gelled wonderfully.



Partnerships:

From September to December we ran our sessions in Homerton Baptist Church, who have

supported the project with reduced venue hire costs for several years now. We opened our own

venue in January, moving our sessions there, but we greatly the appreciate the wonderful years we

spent at HBC.

The project’s relationship with Southwark Cathedral was continued in October. The team attended

a thank you event run by the cathedral  to celebrate the of their year of modern slavery awareness.

The choir established a relationship with Border Crossings this year, Border Crossings held an

event for International Women’s Day celebrating women and the journey’s they have made to the

UK, which the choir performed at.

Funders:

Funding came from Aesop, BNP Paribas, Fidelity International, Lifelines, the Marcus Trust and the

Harold Hyam Wingate Foundation. We are very thankful for their generosity in enabling us to

continue this valuable work.

External Partnerships, Funders & Supporters
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Evaluation

We examined the impact of the project on this year’s participants using a mixture of self reported reflections

from the participants, both written and verbal, session reports from the Project Director, as well as session

observations, using the Pan project objectives to measure the success of the project which are:

Improved confidence 

Improved communication/expression skills 

Increased engagement in creative activities 

A baseline assessment is taken of each individual participant when they first attend the project, with further

assessments taking place midway and at end of project. 2-3 participants are invited for a 1-2-1 interview. Case

studies are also written at the end of the project.

The variety of evaluation methods allows the collection of both qualitative and quantitative data. The weekly

staff monitoring allows the team to see small changes in an individual participant’s progress, as well as

identifying any additional needs a participant might have. Participants have a wide range of life-experiences,

so monitoring exercises focus on observing the change in participant progress against outcomes, rather than

observing the overall level. Direct feedback from the participants allows us to understand their needs and for

our project goals to be led by them.

There are some limitations to our evaluation methods, including written and spoken language barriers,

experiences of trauma resulting in a loss of agency in participants expressing their feelings and participants

responding to questions with what they ‘think you want to hear’. The goal is that the variety of methods

mitigates these limitations as much as is possible.

There was noticeable improvement across the year for all three categories that we measure.

The Alumnae choir participants tend to be part of the Amies projects for more than one year, and in some

cases many years. Thus increased growth in some outcomes can be minimal, however one participants

showed significant increases this year, jumping from an average of 4 to an average of 6, she has really

embraced performing a solo on one of the choir’s core songs.
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Individual Participant Evaluations

Below is a sample of individual participant growth in our key areas across the year.

All participants increased in all three areas across the year.

Key Words

From the evaluations run across the year, the following key words and themes have emerged as the most

prevalent, and give a snapshot towards the impact of the projects on the participants.
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Key Outcomes

Participants in the Amies project describe significant personal growth, with the choir sessions acting as a

safe and transformative space for them. Many women reflected on how their initial shyness, fear, and

isolation shifted over time into feelings of belonging, empowerment, and joy. They repeatedly describe the

group as being “like a family,” providing friendship, emotional support, and opportunities to learn from each

other. The process of making music, dancing, and sharing stories has fostered in them a strong sense of

identity and solidarity. Participants attribute their development in confidence and communication directly to

their involvement with Amies.

There is clear evidence of increased self-worth, improved English and communication skills and greater

willingness to connect with others. The project also provides therapeutic benefit, with women using songs

from the choir to cope with loneliness, trauma, or stress at home. Overall, Amies fosters resilience, creativity

and community connection.

When running evaluation exercises with the participants, the word ‘home’ featured a lot more than it did last

year. Proud is also seen more strongly. This could be attributed to Pan opening it’s own centre. The

participants had the opportunity to come early to sessions, to socialise with each other or just to relax. The

participants really took ownership of the space, looking after it like they would their own home.

This year, there were several participants who performed in public for the first time. They did incredibly, with

a great reception from audiences.

It’s important that we also nurture the participant’s wants from our sessions as well as focusing on the key

objectives. However, with feedback from the participants, it is clear that there has been good growth within

Pan’s key objectives, as shown below.
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Improved Confidence:

Participants are challenged to step out of their comfort zones through physical activities and focus games.

Each week they are invited to read out some of the group agreement cards (supported where needed),

introduce themselves to the group (entering the circle, making eye contact, sharing a dance move), and play

focus games together. The weekly commitment to these exercises allows participants to develop their vocal

and physical confidence in the space - looking up more, and singing out, which they can then put into

practice for public performances - both in singing as a choir, and in sharing personal testimonials.

“For me, at first when I saw that crowd, it was a big crowd. You know, everyone was just looking at us. I felt a

bit nervous because we're too crowded in that small space, but you know, within five minutes, you know, we

took it on and that confidence came, you know. I felt respected. I was so impressed in our hope. We are not

turning back, we are hopeing forward. - Participant

“I was proud coming out to speak. gave me confidence. To face the audience. Unlike before, in front of two

people I am shy, [unsure if] maybe what I said is wrong or not. But now I can focus on millions people. That is

confidence.” - Participant



Improved Communication/Expression:

Socialising with peers from diverse backgrounds before, during and after the sessions allows participants to

develop their communication skills in spoken English. This is supported by the more focussed work in the

rehearsals, where participants focus on learning correct pronunciations of song lyrics, writing and delivering

solos and on performance presentation. Some participants are supported to write and deliver testimonials

about their experience of choir, and are encouraged to attend post-show receptions to mingle with public

audience, and further improve their confidence in expressing themselves.

Participants develop skills for performing in public:

"My English? Yeah, I improve here more... I feel confident also because of the choir going to a stage." -

Participant

“I was proud coming out to speak. gave me confidence. To face the audience. Unlike before, in front of two

people I am shy, [unsure if] maybe what I said is wrong or not. But now I can focus on millions people. That is

confidence.” - Participant

“At the time I went to speak, everybody just look at me. I'm so confused what to say! I say, ‘oh my God, what

am I going to do?’ So after, I just feel the confidence. When I look back and I look at you guys, I say, ‘people

back me. I have people backing me’. And I realise I can, I can. So I say what I want to say,” - Participant

Increased Engagement in Creative Activities:

The transition into the new Pan Centre building has deepened engagement and participation. Participants

value their feeling of ownership over the space, as well as increased access to public audiences, higher

profile guests, and being more closely connected to the office team. The space allows participants to arrive

early before sessions start, and socialise or relax together.

"This is a big room where we dance, we do everything... have peace of mind, then you can start singing." -

Participant

"If I come early, sometimes I bring my knitting. You can read books." - Participant

Participants have developed their performance skills, working on vocal blend, delivering self-written solos

confidently, and being relaxed and bringing energy to their performances, eg through dancing. They have

been focussed in rehearsals, and punctuality has improved, allowing them to feel pride and ownership over

their performances.

"In my opinion, to be honest, since I joined this group. This was the best performance. You know, sometimes

other people, or myself, we struggle with words, when we are not looking at the paper, But all the words

we're just coming out smoothly. You know, we have practiced, we should be thankful and we should praise

ourselves. We did very well. Well done, everybody." - Participant
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Looking to the Future:

Some participants have a deep desire to take ownership of the space and the building, as a community who

supports and uplifts each other. They take on volunteer duties on a rota, with some participants even taking

on this role ad-hoc at Pan events, to support where needed. Understandable, some of them feel very upset

when they feel injustice, especially when other participants seem to be ‘not sharing food’. They hope Pan can

find ways to support people to be mindful of others. This all needs to be considered from both sides - as

facilitators are mindful of food insecurity, and other reasons why some participants may be seen to take large

portions of food. Working on empathy and patience in the community may be ongoing work, and additional

signposting available in the centre for those who seem to be struggling around food. Another participants

requested T-Shirts for performances, ‘so everyone knows who we are’.



Case Study
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Prepared by Adwoa Dickson, Project Director

A has been singing in the Amies Alumnae Choir for some time now. She, like all members of the

Alumnae Choir, graduated from the introductory Amies Freedom Choir a few years ago. Although A

sometimes appears unfocussed, when she performs her face lights up and she is a joy to watch.

Earlier this year she was given a challenge. This was to perform as a soloist for a spoken word and

sung piece the choir has performed many times but with a different soloist. A had done it once

before but not for a very long time. She struggled at first to get to grips with the material. She was

confused about when to come in and found it challenging to lift her eyes away from the script to

get her cues from the conductor and grappled with the text as well as missing a few key

rehearsals.

The team came up with the idea of writing her words on numbered flashcards and she was

encouraged to familiarise herself with the script away from the rehearsal space. With these

measures in place, A improved in rehearsals but the team felt uncertain about her ability to carry

off the performance and were still concerned at the dress rehearsal. Despite our misgivings, the

team and indeed other members of the choir continued to give A lots of encouragement. One

other choir member took it upon herself to make sure that A’s flashcards were always in the right

order.

Our fears were put to rest. In the performance for a small crowd of strangers, A came to life. She

performed the work with great acting and oratory skills, exuding a confidence that we did not know

she had until that moment. She outperformed the previous soloist’s execution of the piece and her

delivery was met with great applause.

A rose to the occasion in ways we did not expect and the response from the audience and her

fellow choir members after the performance seemed to fill her with joy and she left that night

radiating a self-assurance we had not previously witnessed and was over and above anything she

had exhibited before.

This ability to grow and learn will help A with other life challenges she faces right now. She has had

issues with her accommodation and feels more confident about now challenging her landlord on

her living standards. She also feels more able to address the problems she has had with her health

and the care or lack of it she has been offered.



Conclusion

The Amies Alumnae Choir has had a great year, which has felt stable and supportive. New participants joined

in September from the Freedom Choir, and through the year built the skills to be able to perform publicly with

the choir.

The move to Pan Centre has been overwhelmingly positive, and has allowed participants to access many

events, interact with other Pan groups, and find a community space to relax together. Despite the move

causing some disruption to the project year, the group has worked well together, and has achieved a good

standard of choral singing in performances.

Participants’ confidence has grown, including several participants leading the group during a ‘takeover

session’, where they taught each other songs. Individual members have taken huge leaps forward, with one

participant, A, taking on a solo in a spoken word/song ‘Strong Woman’ - really developing her confidence

and stage presence.

The team and the choir have enjoyed revisiting the song ‘We Are Amies’, with each participant contributing a

phrase. Most of them are enjoying their mini-solos, even though some still need to develop their projection

and confidence.

For the next year of the project, 2 participants will join from the Amies Freedom Choir, which will boost the

numbers and add depth to the sound of the choir. Facilitators feel that people will integrate well and are

excited for another project year.

The longevity of the project, and the stability and consistency it provides is a lifeline to the participants, and

their care for each other as a community shines through.

We look forward to another year of the Amies Alumnae Choir and the joy and development it can bring to

women who have survived human trafficking and modern slavery.

"When I came here in 2016 I had nobody... But when I met these beautiful and strong

ladies, I found a home."

- Amies Participant
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	Participants were also invited to attend Refugee week events at Pan Centre, one being a podcast recording by another Pan project - for young refugees and asylum seekers, and finally an event by Xian Zephaniah, about the life and work of Benjamin Zephaniah. At both events, participants sat alongside public audience of a variety of ages and backgrounds, and enjoyed ‘meeting heroes’ and hearing perspectives of ‘brave’ young people, who had some similar life experiences as Amies participants.

	External Partnerships, Funders & Supporters
	Partnerships:
	From September to December we ran our sessions in Homerton Baptist Church, who have supported the project with reduced venue hire costs for several years now. We opened our own venue in January, moving our sessions there, but we greatly the appreciate the wonderful years we spent at HBC.
	The project’s relationship with Southwark Cathedral was continued in October. The team attended a thank you event run by the cathedral  to celebrate the of their year of modern slavery awareness.
	The choir established a relationship with Border Crossings this year, Border Crossings held an event for International Women’s Day celebrating women and the journey’s they have made to the UK, which the choir performed at.

	Funders:
	Funding came from Aesop, BNP Paribas, Fidelity International, Lifelines, the Marcus Trust and the Harold Hyam Wingate Foundation. We are very thankful for their generosity in enabling us to continue this valuable work.


	Evaluation
	We examined the impact of the project on this year’s participants using a mixture of self reported reflections from the participants, both written and verbal, session reports from the Project Director, as well as session observations, using the Pan project objectives to measure the success of the project which are:
	Improved confidence 
	Improved communication/expression skills 
	Increased engagement in creative activities 
	A baseline assessment is taken of each individual participant when they first attend the project, with further assessments taking place midway and at end of project. 2-3 participants are invited for a 1-2-1 interview. Case studies are also written at the end of the project.
	The variety of evaluation methods allows the collection of both qualitative and quantitative data. The weekly staff monitoring allows the team to see small changes in an individual participant’s progress, as well as identifying any additional needs a participant might have. Participants have a wide range of life-experiences, so monitoring exercises focus on observing the change in participant progress against outcomes, rather than observing the overall level. Direct feedback from the participants allows us to understand their needs and for our project goals to be led by them.
	There are some limitations to our evaluation methods, including written and spoken language barriers, experiences of trauma resulting in a loss of agency in participants expressing their feelings and participants responding to questions with what they ‘think you want to hear’. The goal is that the variety of methods mitigates these limitations as much as is possible.
	There was noticeable improvement across the year for all three categories that we measure.
	The Alumnae choir participants tend to be part of the Amies projects for more than one year, and in some cases many years. Thus increased growth in some outcomes can be minimal, however one participants showed significant increases this year, jumping from an average of 4 to an average of 6, she has really embraced performing a solo on one of the choir’s core songs.

	Individual Participant Evaluations
	Below is a sample of individual participant growth in our key areas across the year.
	All participants increased in all three areas across the year.

	Key Words
	From the evaluations run across the year, the following key words and themes have emerged as the most prevalent, and give a snapshot towards the impact of the projects on the participants.
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	Key Outcomes
	Participants in the Amies project describe significant personal growth, with the choir sessions acting as a safe and transformative space for them. Many women reflected on how their initial shyness, fear, and isolation shifted over time into feelings of belonging, empowerment, and joy. They repeatedly describe the group as being “like a family,” providing friendship, emotional support, and opportunities to learn from each other. The process of making music, dancing, and sharing stories has fostered in them a strong sense of identity and solidarity. Participants attribute their development in confidence and communication directly to their involvement with Amies.
	There is clear evidence of increased self-worth, improved English and communication skills and greater willingness to connect with others. The project also provides therapeutic benefit, with women using songs from the choir to cope with loneliness, trauma, or stress at home. Overall, Amies fosters resilience, creativity and community connection.
	When running evaluation exercises with the participants, the word ‘home’ featured a lot more than it did last year. Proud is also seen more strongly. This could be attributed to Pan opening it’s own centre. The participants had the opportunity to come early to sessions, to socialise with each other or just to relax. The participants really took ownership of the space, looking after it like they would their own home.
	This year, there were several participants who performed in public for the first time. They did incredibly, with a great reception from audiences.
	It’s important that we also nurture the participant’s wants from our sessions as well as focusing on the key objectives. However, with feedback from the participants, it is clear that there has been good growth within Pan’s key objectives, as shown below.
	Improved Confidence:
	Improved Communication/Expression:
	Socialising with peers from diverse backgrounds before, during and after the sessions allows participants to develop their communication skills in spoken English. This is supported by the more focussed work in the rehearsals, where participants focus on learning correct pronunciations of song lyrics, writing and delivering solos and on performance presentation. Some participants are supported to write and deliver testimonials about their experience of choir, and are encouraged to attend post-show receptions to mingle with public audience, and further improve their confidence in expressing themselves.
	Participants develop skills for performing in public:
	"My English? Yeah, I improve here more... I feel confident also because of the choir going to a stage." - Participant
	“I was proud coming out to speak. gave me confidence. To face the audience. Unlike before, in front of two people I am shy, [unsure if] maybe what I said is wrong or not. But now I can focus on millions people. That is confidence.” - Participant
	“At the time I went to speak, everybody just look at me. I'm so confused what to say! I say, ‘oh my God, what am I going to do?’ So after, I just feel the confidence. When I look back and I look at you guys, I say, ‘people back me. I have people backing me’. And I realise I can, I can. So I say what I want to say,” - Participant


	Increased Engagement in Creative Activities:
	The transition into the new Pan Centre building has deepened engagement and participation. Participants value their feeling of ownership over the space, as well as increased access to public audiences, higher profile guests, and being more closely connected to the office team. The space allows participants to arrive early before sessions start, and socialise or relax together.
	"This is a big room where we dance, we do everything... have peace of mind, then you can start singing." - Participant
	"If I come early, sometimes I bring my knitting. You can read books." - Participant
	Participants have developed their performance skills, working on vocal blend, delivering self-written solos confidently, and being relaxed and bringing energy to their performances, eg through dancing. They have been focussed in rehearsals, and punctuality has improved, allowing them to feel pride and ownership over their performances.
	"In my opinion, to be honest, since I joined this group. This was the best performance. You know, sometimes other people, or myself, we struggle with words, when we are not looking at the paper, But all the words we're just coming out smoothly. You know, we have practiced, we should be thankful and we should praise ourselves. We did very well. Well done, everybody." - Participant
	Looking to the Future:
	Some participants have a deep desire to take ownership of the space and the building, as a community who supports and uplifts each other. They take on volunteer duties on a rota, with some participants even taking on this role ad-hoc at Pan events, to support where needed. Understandable, some of them feel very upset when they feel injustice, especially when other participants seem to be ‘not sharing food’. They hope Pan can find ways to support people to be mindful of others. This all needs to be considered from both sides - as facilitators are mindful of food insecurity, and other reasons why some participants may be seen to take large portions of food. Working on empathy and patience in the community may be ongoing work, and additional signposting available in the centre for those who seem to be struggling around food. Another participants requested T-Shirts for performances, ‘so everyone knows who we are’.


	Case Study
	Prepared by Adwoa Dickson, Project Director
	A has been singing in the Amies Alumnae Choir for some time now. She, like all members of the Alumnae Choir, graduated from the introductory Amies Freedom Choir a few years ago. Although A sometimes appears unfocussed, when she performs her face lights up and she is a joy to watch.
	Earlier this year she was given a challenge. This was to perform as a soloist for a spoken word and sung piece the choir has performed many times but with a different soloist. A had done it once before but not for a very long time. She struggled at first to get to grips with the material. She was confused about when to come in and found it challenging to lift her eyes away from the script to get her cues from the conductor and grappled with the text as well as missing a few key rehearsals.
	The team came up with the idea of writing her words on numbered flashcards and she was encouraged to familiarise herself with the script away from the rehearsal space. With these measures in place, A improved in rehearsals but the team felt uncertain about her ability to carry off the performance and were still concerned at the dress rehearsal. Despite our misgivings, the team and indeed other members of the choir continued to give A lots of encouragement. One other choir member took it upon herself to make sure that A’s flashcards were always in the right order.
	Our fears were put to rest. In the performance for a small crowd of strangers, A came to life. She performed the work with great acting and oratory skills, exuding a confidence that we did not know she had until that moment. She outperformed the previous soloist’s execution of the piece and her delivery was met with great applause.
	A rose to the occasion in ways we did not expect and the response from the audience and her fellow choir members after the performance seemed to fill her with joy and she left that night radiating a self-assurance we had not previously witnessed and was over and above anything she had exhibited before.
	This ability to grow and learn will help A with other life challenges she faces right now. She has had issues with her accommodation and feels more confident about now challenging her landlord on her living standards. She also feels more able to address the problems she has had with her health and the care or lack of it she has been offered.

	Conclusion
	The Amies Alumnae Choir has had a great year, which has felt stable and supportive. New participants joined in September from the Freedom Choir, and through the year built the skills to be able to perform publicly with the choir.
	The move to Pan Centre has been overwhelmingly positive, and has allowed participants to access many events, interact with other Pan groups, and find a community space to relax together. Despite the move causing some disruption to the project year, the group has worked well together, and has achieved a good standard of choral singing in performances.
	Participants’ confidence has grown, including several participants leading the group during a ‘takeover session’, where they taught each other songs. Individual members have taken huge leaps forward, with one participant, A, taking on a solo in a spoken word/song ‘Strong Woman’ - really developing her confidence and stage presence.
	The team and the choir have enjoyed revisiting the song ‘We Are Amies’, with each participant contributing a phrase. Most of them are enjoying their mini-solos, even though some still need to develop their projection and confidence.
	For the next year of the project, 2 participants will join from the Amies Freedom Choir, which will boost the numbers and add depth to the sound of the choir. Facilitators feel that people will integrate well and are excited for another project year.
	The longevity of the project, and the stability and consistency it provides is a lifeline to the participants, and their care for each other as a community shines through.
	We look forward to another year of the Amies Alumnae Choir and the joy and development it can bring to women who have survived human trafficking and modern slavery.
	"When I came here in 2016 I had nobody... But when I met these beautiful and strong ladies, I found a home."


